	Career "Master F.I.T.™"


	
External “F.I.T.”
(the easily observable F.I.T.)

	
Internal “F.I.T.”
(the less observable, but equally important F.I.T.)


	Function (What you want and like to do! What strengths/talents/skills/passions have you excelled at in the past? What would you like to learn to do? What job titles are associated with these functions? Conversely, what do you want to avoid? If there were one task you couldn't give up in your current career, what would it be? Job titles will often be associated with the Function.)

	Fulfillment (Why do you work? What is your purpose/cause/destiny? What difference do you want to make? How would you describe your living legacy? Why will this be rewarding?)


	Industry (Where do you want to use your "function" skills? Where do your interests, knowledge, or experiences lie? What industries/companies/products do these interests represent? Conversely, what situations do you want to avoid?)

	Identity (Who are you? Who are you becoming? Describe yourself in one word. What’s the essence of who you are? What adjectives best describe your present and future you? How do you want others to perceive you? Who are your role models? Who have been your key supporters?)


	Things That Matter (Which values and priorities—financial, work/lifestyle, environmental, intellectual, emotional, spiritual—must be present for you to be your best in your work?)

	Type (How do you prefer to re-energize, take in information, make decisions, and orient your environment? For instance, Are you more energized by people and things or ideas and concepts? Do you primarily trust information that is tangible and concrete or abstract and conceptual? Do you prefer to make decisions based on logic or how it will affect people? Do you prefer an environment that is more controlled and predictable or unstructured and variable? How do you learn best?)
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